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UNIVERSITY RESEARCH AND PROFESSIONAL PRACTICE COMMITTEE 

MINUTES OF THE MEETING HELD ON 6th JUNE 2-4pm IN MS TEAMS 

In attendance 
Tim McIntyre-Bhatty (Chair) 
Rhyannan Hurst (Clerk) 
Fiona Knight (Head of the Doctoral College) 
Julie Northam (Secretary and Head of Research Development and Support) 
Michael Silk (Deputy Dean Research & Professional Practice for FM) 
Tiantian Zhang (Deputy Dean Research & Professional Practice for FST) 
Wen Tang (FST, Chair of the HEIF Funding Panel and Deputy Chair of the KE Working Group) 
Chris Chapleo (standing in as Deputy Dean Research & Professional Practice for BUBS) 
Julia Taylor (Head of the Doctoral College) 
Richard Berger (Prof Rep) 
Mark Gillings (Prof Rep) 
Candida Yates (Deputy Chair) 
Hana Burianova (Prof Rep) 
Chris Fowler (Academic Services Representative) 
Andrew Bird (Senate Rep) 
 

Apologies 
Edwin van Teijlingen (Independent Member of Professoriate) 
Michelle Heward (Research Staff Representative) 
Chiko Bwalya (SU Vice-President – Education) 
Shanti Shanker (Senate Rep) 

 
In Attendance 
Emma Crowley (Library Academic Liaison Manager) 
Rachel Bowen (Knowledge Exchange And Impact Manager) 
Shelly Anne-Stringer (Research Excellence Manager) 
Susannah Marsden (Guest invited as an independent consultant)  

 

1. WELCOME  

The Chair welcomed everyone to the meeting. The Chair noted that Susannah Marsden was present at 
the meeting as an independent consultant to undertake a periodic review of academic governance. 

2. APOLOGIES  

Apologies were noted as listed above. 

3. DECLARATIONS OF INTEREST 

There were no declarations of interest from the attendees. 
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4. MINUTES OF PREVIOUS MEETING (24th Jan 2022) (chair)     
                                     

4.1 Accuracy 

The minutes were approved as an accurate 
record.                                                                                                                  

4.2 Matters Arising / Actions Log     

The Committee received updates on all open actions in the URPPC Action Log. 

Actions from November 2021: 

6.2 External engagement implementation plan- I Jones met with the DDRPPs and realised that 
there was more work within the Faculties required to enable colleagues to begin to focus on delivering 
demonstrable knowledge exchange. It was agreed that an external engagement activity plan update 
would be signed off once budgets were confirmed. I Jones confirmed that the activity plan will be 
finalised by 6 June. Recruitment for the Business Engagement and Knowledge Exchange Manager 
Faculty posts would be confirmed imminently. This action will remain on the agenda for a further 
update. 

ACTION: I Jones to provide an update on the activity plan which will be presented at URPPC in Sept 
2022 
ACTION BY: I Jones 

6.3 Research staff data- This had not fully progressed as the administrator role associated with this 
programme of activity remained vacant and so follow up data had not been collected. As temporary 
support had now been recruited this work would be taken forwards from June. Furthermore, Vitae are 
running a development day on 29 June. The Faculties had been engaged in this event, alongside the 
myriad other activities to progress the action plan associated with the HR Excellence in Research 
Award/Concordat to Support the Career Development of Researchers. M Silk is the co-chair for the 
Research Concordat Steering Group and confirmed that each action has a timely deadline, and an 
update is provided on the action plan each time they meet. He was not aware of any delays on 
progress. The Chair confirmed this action would remain on agenda for further updates. 

ACTION: Request an update from Rebecca as to whether deadlines are being met on the action plan. 
ACTION BY: R Edwards 

Actions from January 2022: 

6.1a ECR support and mentorship- Jo Garrad has now left BU. However, the RKEDF responsibilities 
were passed to the RDS Research Excellence Team (RET) in April and they will progress this action 
with Organisational Development (OD) and the Doctoral College. Several offerings under the RKEDF 
are linked to ensure support is provided by an attendee’s research mentor either during the training 
and/or post-event. For ECRs specifically, this includes cohort activities such as the Research Council 
Development Scheme, the Research Leadership Programme (co-led with OD), the Writing Academy, 
and some funder briefings. The ECR Network sessions also encourage research mentors to attend 
and are supported by senior academics. In addition to the RKEDF, there needs to be greater 
acknowledgement of support requirements from within the Faculties, and assurances that ECRs are 
supported by a research mentor for all their research activities, and provided with time for their 
research careers and associated training. This action will remain open. 

J Murphy commented that although there is a good range of support available, her concerns were 
whether ECRs are engaging with them. 

F Knight confirmed she has ongoing actions with regards to mentorship to help PGRs with support 
from RDS and Careers. 

6.1b Covid Survey feedback- this was shared with HoDs. The next round of meetings between RDS 
and the HoDs will take place in the summer and will include support for ECRs.  
This action will remain open.  
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6.2 Due diligence- The Finance & Resources Committee (FRC) agreed the proposal to develop a BU-
wide framework for due diligence. This work is led by Fundraising & Alumni Relations with input from 
RDS. The Committee agreed the framework should be presented to URPPC for approval when it is 
ready.  

ACTION: Present the BU framework for due diligence when it is completed. 
ACTION: Claire House Norman 

6.3 Gender and research data- No evidence could be found of a similar trend (decline in bidding 
activity by male academic staff) either nationally or internationally. The matter was discussed by RPMC 
and RDS undertook a more thorough review of the bidding data, which was shared with Executive 
Deans. This action is now completed as it is being progressed as an executive action in Faculty by 
those with responsibility.  

7.2 BU Publications Policy- This will be presented to URPPC in Sept 2022. 

7.3 Research Centre memberships- This is on the agenda for the June 2022 meeting. 
 

8.1 Process for supporting low income bids and projects- This action has been superseded by the 
Business Planning process. RDS will lead on improving BU processes to support low-income value 
bids and projects, involving colleagues as appropriate. This action has been closed. 
  
Minutes of sub-committees: 
HSS- Confirmed as accurate. J Murphy commented that the minutes from last month were not included 
as they were not ready in time. J Murphy will review timings of the Faculty meetings to ensure recent 
minutes are ready to be included. 
FMC- Confirmed as accurate 
FST- Confirmed as accurate 
BUBS- Confirmed as accurate 
RDC- Confirmed as accurate 

 

5. FOR DISCUSSION AND/OR DEBATE 

5.1 REF2021 summary of results  

SA Stringer joined the meeting. She confirmed that the REF results were released on 12th May and 
more data continues to be received. Since the paper was released, we have received confidential 
feedback on each of the units and the publication of the main panel reports. This is all gradually being 
analysed as it is published. There will be some further insight that can be shared in due course.  

Key headlines and successes were provided, as well as a summary of the next steps. The BU strategy 
was to maintain the quality of the submission whilst significantly increasing the number of staff 
included. BU’s REF2014 aim was to achieve ‘glory not gold’; however, for REF2021 the strategy was 
adapted to align most closely with BU2025 and Fusion. BU submitted to 13 units of assessment 
(UOAs), up from 8 UOAs in REF2014. More than three times as many staff were submitted to 
REF2021 compared to REF2014, which reflects the progress under BU2018 and BU2025 of engaging 
more academics with research. The increase in the number of UOA submissions demonstrates an 
increase in the strength and volume of research across the University’s academic portfolio. Whilst the 
mock results varied in some units, generally they replicated BU’s results which gives us confidence in 
our processes going forwards. The GPA slightly increased to 2.77 and the research power rose 25 
places up the Times Higher research power ranking (51st out of 157), second to Northumbria who 
submitted twice as many staff to BU.  

SA Stringer discussed the next steps confirming BU are already two years into the next REF period 
with our first mock exercise planned for spring 2023. Currently we are still analysing results and 
reviewing lessons learnt.  RDS are working with the Faculties to discuss plans for future potential 
submissions, identifying potential impact case studies, and developing environment strategies. Going 
forward, RDS will be looking at UOA roles and team structures. Roles will be advertised in autumn 
2022.  
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The Chair welcomed feedback/comments from the committee: 

C Chapleo confirmed that the UOA 17 impact champions are already working on sharing narratives to 
keep momentum going. 

J Murphy commented on UOA team roles, encouraging more diversity and welcoming a team-based 
approach in future. 

T Zhang confirmed discussions were taking place in FST following the REF results to ensure they 
capitalise on success in terms of future funding generation. It will be key to communicate the key 
messages at Faculty level to capitalise on this. 

M Gillings commented on the discussions he has had in Faculty and suggested that it would be useful 
to know of any new UOAs in advance of the mock exercise in spring 2023 so as to be better prepared. 

S Wright confirmed he will be analysing the BU internal REF results against the quality of the outlets as 
it will provide useful guidance going forward. He noted that PGR studentships and academic study 
leave needs strengthening. He also highlighted the fit between the submissions and the panels and 
how that impacts the scores. 

A Bird reflected on the metrics provided in the paper with the quality measures and asked how the 
scoring worked in various ranking tables. S Stringer provided an explanation. She confirmed that BU 
had not yet received all the submission data, but the indications were that other HEIs were more 
selective in their approach versus BU’s more inclusive strategy.  

C Yates observed the strategy should be on encouraging staff to produce fewer outputs of higher 
quality. 

R Berger commented that the focus should be to maintain the proportion of staff submitted and 
increase the quality. In FMC, they are exploring possible new UOAs. He requested that decisions are 
made at an earlier point in the preparation process in future. SA Stringer confirmed that RDS have met 
with all Faculties and, as part of those discussions, Faculties were asked to consider potential new 
UOA submissions. SA Stringer will look at those UOAs along with the staff data and undertake 
modelling to assess their viability. A strong leadership and review team will also be required to ensure 
any new UOAs are successful. A thorough scoping exercise will need to be completed before any 
decisions are made and it is unlikely any new units will be included in the spring 2023 mock exercise. J 
Northam confirmed that one of the main reasons that some UOAs were not included in REF2021 was 
due to there being insufficient impact case studies or a lack of credibility in terms of the environment 
statement. C Yates confirmed that the feedback regarding the UOA34 submission praised its 
interdisciplinary approach and inclusion of practice-based research. 

W Tang suggested that some staff need development to write outputs with the REF assessment 
criteria in mind. 

The Chair summarised the University’s REF2021 strategy cannot be repeated for the next exercise. 
The focus on increasing quality will be core, as well as investing in strengthening the research 
environment. The next REF will be a different challenge now that BU’s approach is inclusive and has 
increased research intensity. This firmly places the baton in the realm of quality going forwards. 
 
The Chair closed the discussion with a suggestion to keep the dialogue open at other meetings and to 
work together on the future strategy for research assessment. 
 
 
5.2 Levelling up plans 

J Murphy introduced the levelling up plan aims and background. This plan provides an update on the 
work being undertaken to ensure that BU is effectively engaging with the Levelling Up agenda to 
maximise the potential to leverage regional development funding streams to BU.  Previous papers to 
this Committee on regional development funding streams and the Levelling Up agenda demonstrated 
the need for BU to be prepared to submit funding proposals that address societal and economic needs 
in ‘place’ i.e., those that focus on development in Dorset, coastal regions or South-Central England. 
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Furthermore, it is imperative that BU finds an alternative approach to leveraging regional development 
funding given that the University will no longer benefit from funds from European Structural Investment 
Funds (ESIF), particularly through the Interreg scheme, which BU has enjoyed considerable success 
with, securing over £4million of funding. Two pieces of work have been undertaken in response, a 
small amount of QR policy support funding has been used to engaged with policy. A meeting with Ian 
Jones and Nathaniel Hobby suggested that it was a positive meeting with further plans to meet at a 
later stage. 

The DDRPPs, Rebecca Edwards and Ian Jones met a few weeks ago to discuss key areas of strength, 
which leveraged some useful discussion. Following on from the meeting, it was requested that each 
Faculty submit their response to recommendations/suggestions in response to the levelling up priorities 
to Rebecca Edwards.  Although initially it was suggested that each Faculty submit their own levelling 
up plan, after further discussion, it was agreed that a collaborative plan would be more inter-
disciplinary with a clear indication from each Faculty on how we can work together and link to 
significant calls and priorities.  

M Silk reflected that the document is more of a map than a plan in its current state and the next steps 
are to consider the ‘how and what’. In the case of BUBS element, they have identified six goals to 
make a contribution including aligning research centres to them. This is currently in early stage and 
requires further development. 

The Chair asked the DDRPPs for more clarity on the ‘how’ and commented that whilst there are 
actions in the plan, there are no defined timescales to monitor progress. J Murphy responded that 
there is a need to identify BU’s unique selling point(s) and to include timescales in order to keep 
momentum moving. 

T Zhang confirmed that the new Business Engagement & Knowledge Exchange Managers will support 
the levelling up plan with a key focus on developing the action plan and deadlines.  All DDRPPs will 
work collectively and regularly with Rebecca Edwards on building this plan to ensure we make 
progress. 

A Bird highlighted that BCP will soon release their skills plan 2022-26 and suggested the levelling up 
work should align with this, possibly through a broader group. T Zhang agreed that creating a broader 
group would be beneficial. The DDRPPs will meet again with Rebecca Edwards in order to develop a 
plan to submit to e-URPPC in autumn 2022.    

ACTION: DDRPPs to meet with R Edwards in the summer to produce a detailed action plan with 
timely deadlines identifying progress to be submitted to URPPC as an e-circulation in autumn 2022.  
ACTION BY: DDRPPs and R Edwards. 
 

5.3 Faculty reports on progress with Department Research Plans 

T Zhang presented the FST update: REF – The recent REF results have indicated the excellent 
performance of FST academics with all of our UoAs improved on quality (GPAs) from REF2014 whilst 
tripling the number of staff submitted. UoA 15 obtained the highest GPA of 3.24 of all BU submissions. 
Future REF strategies/plans are being developed. RKE income and bidding activities – The 2021/22 
Q3 Secondary Research Matrix Report shows FST has achieved all-time record level of RKE income 
of £4.2m for 2021/22 so far although the target is not met yet. We will be focusing on developing 
discipline-based strategies for bidding and research activities, focusing on quality. We will further 
develop mentoring programmes and enhance professors’ role in leading and mentoring bidding 
activities. PGR numbers and completion – FST has a vibrant PGR community with the largest 
number of PGRs. There is a total of 161 PGRs registered in May 2022 funded by external grants, BU 
Match Funded Studentships and via self-financing. FST continues to be the only Faculty that is close to 
achieving the institutional KPI regarding the staff:PGR ratio although more work needs to be done to 
enhance PGR numbers and improve the completion rate to BU KPI level. 

M Silk presented the BUBS update: The good REF outcomes are really encouraging (and probably 
quite accurately capture the essence of the School at this juncture: output oriented; strong Impact from 
a small number of funded projects; and an inconsistent research environment). The results provide the 
baseline for consolidation and for improvement in enhancing research & KE income in the next REF 



 URPPC-21/22-003 
 

period; clearly this is the key challenge. Breadth of Bidding: Quarterly data show between 20-25% of 
BUBS staff bidding (20% in Q3 data). There exists a relatively small pool of staff with the credibility to 
bid and with capacity. At present it appears that a significant proportion of bid development is being 
undertaken by a relatively small number of staff; and many of these staff also hold significant 
leadership roles. Awarded income also tends to fall to a small pool of talent who are then within the 
cycle of project delivery and thereby not actively bidding.  Key strategies: build on Research Power 
ratings; enhance quality of outputs; maturation from output-oriented research; enhance credibility to bid 
and ensure capacity to bid. 

J Murphy presented the HSS update: key focus on growing RKE income, building on our strong 
partnerships across health and social care (with external stakeholders locally, regionally and 
internationally) and inclusive approach for research collaboration, supported by new health and care 
partnerships manager. We have  generated research bidding success from a small number of 
academics with more focus towards UKRI, yet we have a high proportion of ECRs in the Faculty, a 
small newly established professoriate and need to provide the mentorship and support and the right 
collaborative research culture and environment (protect research time in workload plans), alongside 
signposting to training to grow research in response to SIAs and external priorities with a focus on 
quality collaborative interdisciplinary bidding. Thus we are developing ECR community hubs to start 
this process and engage with opportunities to develop research, also reviewing our quality approvals 
process to implement quality assurance of bids. Taken together we need to have a clear Faculty 
strategy to provide a framework and direction for department plans and clarity for staff on expectations 
accompanied by change in research culture to enable strategy to be implemented. Also, there is 
untapped opportunity to develop KTPs. 

S Wright presented the FMC update: ITB is too late to offer effective support and mentoring.   FMC are 
introducing a new Expression of Interest process and launching a new mentorship scheme called the 
Grants College to help address thisStaff report the ITB form as a barrier to submission and they submit 
them at the last second (or late). Better support and recognition of KE, , including improved alerts, 
rapid support for KE bid writing and making sure internal processes can meet the average four week 
turnaround for tenders and contracts. The BEKE Manager will help to facilitate this, working with other 
teams. We will target Faculty QR funding at supporting external funding bids. We will develop a Grants 
College: after EOI we will attach a mentor to the bid from a new Faculty Grants College who will offer 
regular mentoring on submission. We will increase grant resubmissions by supporting PIs on near 
misses with QR funding to help them revise and resubmit. To help ensure quality, FMC will separate 
the Quality Approval process from the mentor on larger bids and the approver will be selected by the 
DHOD/DD and not the candidate. We will also be providing Call Targets – give department targets for 
submissions and encourage people to submit bids to specific schemes – so target schemes and KE at 
people. Alongside this improve funding alerts and bid calendar so calls go out much sooner. 

 
R Berger confirmed it has been exciting to see lots more colleagues have been accepted in to the 
AHRC Peer Review College which he has been providing the training for in London. This is going to 
have a huge impact on people and demystify the process and will help the institutional memory of the 
University. 

 
F Knight has been in touch with S Wright about the teaching studentships- they will work together to 
see how they can make this move forward, including allowing more Science and Humanities 
studentships to be funded. 

The Chair asked for comments from the independent members of the Professoriate as to whether 
there is more they would like to see in the plans, or generally in terms of the development of the 
research environment in Faculty or in the wider University.   

C Chapleo responded from a BUBS perspective suggesting that he would like staff at all levels to think 
in a more 'joined up' way at an early stage so that when they undertake any KE activity they are also 
thinking of impact and possible associated publications from the start (and vice versa when planning 
publications that they also are, by default, thinking of impact & links to professional practice).  In some 
cases staff (by no means all) work in a slightly siloed way where publishing is concerned where the 
paper is the sole objective. Raising awareness and education around KE/ Impact are key to this, and 
e.g. REF teams and BEKE managers are working to embed this. 

M Gillings responded that study leave is key, to have time and quality time in particular. He suggested 
an updated system of research study leave  whereby it would be an expectation to apply for a 
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semesters study leave in a given cycle, which would allow colleagues to plan their research 
strategically and, vitally for departments like us who are seeking to improve the Quality of our future 
REF submission, create the quality research space needed to crack the monograph and book level 
publications missing from our REF2021 profile. for staff to apply for in order to maximise and improve 
the quality of outputs.  M Gillings also noted that if the aim is to enhance BU’s REF performance in 
REF2028 and enhancing Research-Quality is the BU strategic approach, then this is best tackled at a 
bespoke UoA specific level, rather than through Institution wide policies, processes and initiatives. 

  

R Berger responded that as a relatively new Professor, it would be nice to be clear on what a Professor 
does within the departmental leadership structure, and how to initiate fusion and mentor 
colleagues/ECRs. There was a suggestion to build some training into the appraisal process. He noted 
that there is a dotted line to dept leadership teams, as he is line-managed by them but not appraised 
by them, some clarity on this would be useful. 

C Yates reiterated that research leave is key and having a space for that, to get high quality research 
and time for writing maybe in the form of a sabbatical would be ideal. 

J Northam added that it is critical that we recognise all departments are at different stages of research 
maturity and require bespoke support and intervention. J Northam shared the main themes that were 
emerging from the plans and associated discussions. Colleagues want to start developing pipelines of 
KTPs in Faculty and the Business Engagement & Knowledge Exchange Managers will help with this. 
Anecdotal feedback from academics suggests the support the University provides for Research and 
KE is excellent (such as RKEDF), but staff engagement is low and this needs improvement. Improving 
BU’s holistic RKE processes is essential – these need to be more automated and streamlined. Linked 
to this is managing the post-award portfolio and managing the risks associated with this. There is also 
a need to ensure there is more consistent and positive messaging on the importance of research and 
how it is an expectation of all academics under Fusion and BU2025. This links back to the comment R 
Berger made with regard to the expectations of BU Professors. Finally, we need to improve on tracking 
research performance more appropriately and regularly celebrating successes. 

The Chair closed the conversation at this stage and suggested further discussion continue at Faculty 
level with further actions to be defined and taken forward. 

ACTION: DDRPPs to continue further discussion at Faculty level with further actions to be defined and 
taken forward 
ACTION BY: DDRPPs 

 

5.4 Update from the KE Working Group (HE-BCI analysis and KEC actions update)  

R Bowen joined the meeting and the Chair asked the Committee if they had any comments on the 
paper enclosed. 

M Silk asked about how KTPs will be supported in future – by RDS or the Business Engagement & 
Knowledge Exchange Managers. J Northam suggested this is discussed at the next meeting of the 
RDS Exec and DDRPPs to ensure clarity and consistency across the University. 

ACTION: To discuss the role of KTP and where it sits at the next DDRPP meeting 
ACTION BY: J Northam and DDRPPs 

The Chair requested clarity over the actions in Table 2.2 in the paper and whether these actions are 
being met and how quickly progress will be made. R Bowen responded that at present there are no 
deadlines as one of the key points is the offer to external organisations which I Jones is leading on and 
not due to start until the Business Engagement & Knowledge Exchange Managers come into post. I 
Jones has confirmed that he is going to be conducting a review in the Faculties of what is currently on 
offer and what processes and structures need implementing in order to develop this further. R Bowen 
suggested inviting I Jones to the next URPPC to discuss the progress made. The Chair requested I 
Jones provides more clarity on the action table deadlines in order to track progress. 
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ACTION: I Jones to provide deadlines for the actions in Table 2.2 to ensure progress is made 
ACTION BY: I Jones to present an update at URPPC in September 2022  

 

6. FOR APPROVAL AND ENDORSEMENT 

6.1 Research Data Policy 

E Crowley joined the meeting to share the main changes in the Research Data Policy, outlined below 
and in the paper: 

To approve new version of Research Data Policy  
- updates to paras 4.11 & 4.12 
- To comply with GDPR, it is a requirement that a Privacy Impact Assessment (PIA) is completed where any 
high-risk personal data is being processed. Version 3 of the BU Research Data Policy requires that all Data 
Management Plans (DMPs) where this applies must now explicitly incorporate the requirements of a Privacy 
Impact Assessment if researchers intend to retain that personal data at the end of the project.   
 
This change will create efficiencies, by removing the need for researchers to produce a separate PIA which 
would duplicate content in the DMP.  The Chief Data Officer, James Stevens, always requests to see the 
DMP when referrals are made to him. 
 
To note, the terminology, PIA replaces ‘data protection assessment’ used in V2 of the Research Data Policy 
and aligns with the existing BU Guide to Data Protection which appears in the Sharepoint area managed by 
the Chief Data Officer.  The link to this guide appears in the policy.   
 
We have outlined that specific guidance be produced in the RDM Guide that maps key elements of PIAs 
against DMPs, to make this process easier for researchers.  This piece of work has unfortunately been 
delayed due to the current pausing of recruitment of the RDM Advisor post. 

The Committee approved the changes suggested. The Chair requested E Crowley circulates a track 
changed version of the Research Data Policy for version control. This will be circulated by eURPPC 
following the meeting. 

ACTION: To circulate a track change version of the Research Data Policy for version control via 
eURPPC 
ACTION BY: R Hurst 

   
6.1 Proposed changes to Research Centre membership processes 

J Northam confirmed at the last URPPC meeting on 24 January 2022, the Committee agreed to 
improve the process for Research Centre memberships with the aim of making this process smoother, 
more automated, and more efficient. It was agreed that the current manual process would be replaced 
with a simple Microsoft form for staff to use to join a Centre for the first time or change their Centre 
membership. In addition, it was agreed that RDS would produce guidance on Centre memberships, to 
include joining instructions and membership roles. URPPC requested the opportunity to input to the 
forms and guidance prior to its implementation. RDS has produced the documentation and URPPC 
was asked to review and approve the membership forms (Appendices 1 and 2) and membership 
guidance (Appendix 3).  
 
C Yates queried whether a discussion could take place with the Centre Head prior to a request to join a 
Centre. J Northam confirmed that was to be encouraged and that the Guidance included this as a 
recommendation. C Yates asked whether a Centre Head could decline a request from a colleague to 
join a Centre, based on the colleague’s performance. J Northam responded that at present there was 
no criteria against which such a decision could be based, and that BU’s strategy was for Centres to 
take an inclusive approach; however, Centre Heads could decline a request in the event that an 
individual’s research did not fit within the Centre’s remit. The Chair noted the point about taking a more 
selective approach to Centre membership and that it was worthy of further consideration as 
discussions progressed with regard to the performance and contribution of Centres. 
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J Murphy asked whether the Ageing & Dementia Research Centre could be presented in the 
membership forms under both FHSS and FST. J Northam agreed to work with J Murphy to identify a 
better way of presenting the Centre on the membership forms.  

ACTION: To update the form for the Ageing & Dementia Research Centre  
ACTION BY: J Northam and J Murphy 

The Committee approved the changes suggested. J Northam will circulate.  

ACTION: To circulate the updated Research Centre membership process 
ACTION BY: J Northam 

7.0 ANY OTHER BUSINESS  

No further business was noted. 

8.0 DATE AND TIME OF FUTURE MEETINGS 
8.1 Monday 29th September 2022 10AM-12PM 
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