Faculty of Health and Social Sciences

Education and Student Experience Committee 

23 February 2016
10.00 – 12.00am
B242
Attendance: 

Sara White (Chair), Gill Glasgow, Micah Atkinson, Carol Wilkins, Steve Trenoweth, Desi Tait, Andrea Lacey, Richard Williams, Rosie Read, Ann Bevan, Peter Phillips, Alison McConnell, Sophie Smith, Chris Spencer (Academic Services), Kelly King, Robin Walsh (Student Services), SUBU rep, Lindsey Scott (note taker)
Apologies:
Elizabeth Rosser, Jill Davey, Michelle Winter, Sara Crabtree, Jonathan Williams, Sharon Waight, Helen Farasat, Clive Matthews, Lucy Stainer, David O’Loughlin, Adrian Cuthbert, Dawn Dann, Amanda Watson, Alison Trinder, Hyum-Joo Lim, Stephanie Schwadner-Sievers, Ian Donaldson, Saffron Scott, Gill Jordan, Penn Greenberg, Cathi Farrer, Jane Murphy, Carol Clark, Ally Hanks, Reece Pope (SUVP Welfare), Gail Combes, Stefan Kleipoedszus, Andy Mercer, Simon Dyall
1. Minutes of the Last Meeting
1.1
26 November 2015 – all actions were completed.
1.2
15 December 2015  


2.6 – NSS is now live and going well.  There have been stands on the Lansdowne campus to encourage students to complete.  Please continue to encourage your students to complete the survey.


3.3 – MUSE – SW and ER met with Andrew Main.  This item is on the agenda.


4.1 – PREP information has been circulated and needs to be completed by the end of July.  If you see any staff missing from the spreadsheet please let ER know.

2. Student Experience
2.1
Education and Student Experience Committee (ESEC)
2.1.1
Sustainable Development – This is about encouraging students to be aware of the wider environment and not just academic teaching.  There will be resources distributed to help academic staff.

2.1.2
HSS have had academic adviser for many years.  This has been introduced across the university this year.  Would the Faculty be interested in a support group for Academic Advisers and if so should this be within the faculty or university wide.  There was a discussion and the following points were raised.



Ask the new Academics Advisers if they would find this useful.


If you have a challenging situation some guidance on who to contact when would be helpful.

 


CEL are doing a workshop in the role or an Academic Adviser.


The decision from the discussion was that a university wide group would be good where people could access support as and when they needed it.


2.1.3
There is a new Student Charter. Please can staff print out a copy and put up in their areas so that it is visible to students and staff alike.

2.2
Faculty Education and Student Experience Plan (ESEP)
2.2.1
This has been updated and was circulated.  

2.2.2
SW informed the meeting about the difference between mid-size survey and large-size survey groups.  Mid-size is sent to all students within a faculty and large-size is sent to all students across the university.

2.2.3
Section 3 of the ESEP – Develop the Student Experience

The date to complete this has been extended to allow a little more flexibility on when this activity happens in relation to teaching / placement requirements.  Teams are asked to report back on this at the next meeting.





               Action: All
2.2.4
Section 3 of the ESEP – Enhance Students Learning Experience through Quality Teaching

It is noted that there is a lot of good work and co-creation happening.  A number of students have been chosen to present at the upcoming SURE conference.  It is noted that some students have also had work accepted for publication.  PLs are reminded to let Marion Main know of these achievements so that they can be included in the Deans Good News stories.
2.3
Student Journey Throughout the Academic Year
2.3.1
February Cohort Induction
2.3.1.1
The February intake included Nursing and Midwifery students. The Team followed CEL guidance and spread activities out. DT advised that with this approach you needed to be organised so that you scheduled events in the right weeks.
2.3.1.2
There was a problem with the drinks reception for the February intake and this has now been rescheduled for the Nursing Students and will coincide with the Q& A session.  There are still discussions on how this can be resolved for the Midwifery Students based in Portsmouth.

2.3.1.2
This year we did not run a Freshers Fair but SUBU ran a Welcome Fair at the Old Firestation.  This appeared to be well received by the students but there needed to be more signage with in the venue as some students did realise there was more at the back of the venue.

2.3.2
Anonymous Marking
2.3.2.1
ST stated that he had spoken to the students and they did not seem to be aware of this and indicated that they did not want it.  The meeting was reminded that this is required by ULT and that 1 unit per programme should be anonymously marked. 
2.3.2.2
RW had attended a meeting regarding anonymous marking and he was concerned about the additional workload for the administrative staff.  The anonymous Marking Working Group (AMWG) are aware of the additional time needed to administer.

2.3.2.3
There was discussion about anonymous marking and that we should not be using the term anonymous marking because a unit marker can click a button and names will appear. The system that we use for online submissions is not able to accommodate true anonymous marking at present.  SUBU stated that all correspondence that was being sent out from them called it anonymous marking and this would need to be looked at so that a consistent message was being given to the students.

2.3.3
SIMON feedback
2.3.3.1
This is feedback given through the student rep system.  The feedback takes the form of what works well, what does not work and how can we improve.


HSS had 3001 responses,


1785 – 1st year / 776 2nd year / 415 3rd year / 19 MA & PG

High responses for what worked well were



Teaching / Assessment & Feedback / Guest Speakers / availability of teaching staff


High responses for what didn’t work were


Teaching / Overall Experience / Organisation and Management

When you look at the responses on overall experience and see how we can improve a large majority of the comments are about the facilities.  This is being reviewed and with the new building being announced this should improve in future years.

3. Student Feedback
3.1
National Student Survey (NSS)
3.1.1
The NSS is live and please encourage your students to complete the survey.  The survey is available until the end of March and results will come out sometime in August.
3.2
Mid Unit Student Evaluation (MUSE)
3.2.1
It has been agreed that the Faculty can adjust the deployment of the survey for units where the university dates are not in alignment with the mid-point of teaching.
3.2.2
SW advised that from September 2016 there will be tab in each unit on myBU titled Feedback and this is where any feedback for the unit should be placed. (not individual student feedback)

3.2.3

LS advised that the majority of surveys for this semester will fall within the university weeks.  2 weeks staring 29th February. There are 11 units that are not able to be surveyed in this period and we will be contacting the unit leaders to advise of the date we will be attending.

All completed forms will be sent of at the end of the day to the company that compiles the results.  The results will be emailed to LS and she will then forward to the unit leader.

4. INNOVATION
4.1
Teach@BU
4.1.1
Dr Sue Eccles attended the meeting to talk about gaining recognition as an HEA fellow.  She circulated a paper with some information and guidance and this can be accessed in the following folder


I:\HSC\Public\HSS - ESEC\23 February 2016

Staff are asked to let SW know if they were interested in this.


4.2
Centre for Excellence in Learning (CEL)
4.2.1
Staff are reminded that there are open sessions in the staff room for CEL.  

CELebration conference / workshops on 14th April
4.3
Pedagogical Innovations / Technology Enhanced Learning (TEL)
4.3.1
Staff are reminded to use the TEL toolkit.

4.3.2
4th March – International Women’s Day Prof Serrant

4.3.3
April – Athena SWAN Gail Adams

5.
Any Other Business
5.1
Students smoking.  The meeting were advised that students should not be smoking whilst in uniform.  Staff are asked that if students are smoking at the front of the buildings to ask them to move away from the entryways. There us a new student behaviour Policy about to be released which will include smoking.

SW will ask Martin Handford to look at signage around the entrances to the building at the Lansdowne campus.
5.2
Definition of a common unit.  ADQ have just released the following statement


Programmes may share units with other programmes, normally referred to as ‘common’ units.  Such common units are characterised by having the same unit title, level, credit value, aims, intended learning outcomes (ILOs), learning and teaching methods and assessment (excluding formative).


If units do not align with the characteristics set out above, they should be differentiated by different titles which will generate different unit codes, although Faculties may still choose to continue to deliver joint teaching and learning activities. Units cannot be ‘common’ if the assessment is different (differing assignment briefs or examination content).

5.3
Indicative Assessment in unit specifications.  The following statement needs to be added into the indicated assessment section of the unit specification

Indicative assessment is included for the approval of the programme to give an indication of the type of assessment in each unit of study.  It may be updated/amended each year so please refer to the more detailed assignment brief for exact details of your assessment.
5.4
CS advised that Emma Cowley has moved job role and will no longer be the Subject Librarian for the Faculty. The library is currently recruiting a replacement and details will be circulated as soon as possible.

5.5
SS asked if there was any feedback from the CEL session held re induction.  SW stated that we were still waiting for feedback from the meeting.  DT advised that standard sessions would be timetabled centrally but that addition session (e.g. Academic Adviser sessions) would need to be requested separately.
